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The budget is not a collection of numbers, but an expression
of our values and aspirations.     —Jacob Lew Budget Issue 2017

Voters to Decide on $9.81 Million Budget
On Tuesday, May 16, MCS residents will go to the polls 

to vote on a proposed $9.81 million budget for the 2017-2018 
school year. Polls will be open from noon to 8:00 p.m. in 
the school lobby. 

The proposed budget will increase spending by approxi-
mately 0.25%, and if approved, would increase the tax levy 
by less than two percent. Despite final tax rates not being 
set until August; however, it seems likely that the actual tax 
rates will increase by approximately 1.40 percent.

In addition to voting on the budget, voters will be selecting 
two seats on the Board of Education, deciding on whether the 
District should create a capital reserve for school vehicles, as 
well as increasing the tax levy of the village library.

District to Stay Within Tax Cap
Thanks to savings in health benefits, the Teachers’ 

Retirement System (TRS), and shared services with other 
school districts the board has developed a budget that calls 
for only a slight increase in the overall tax levy. This small 
increase allows the District to remain in compliance with 
the New York State tax cap regulations while also meeting 
the needs of our students. 

Many people assume that the tax cap which was placed on 
school districts and municipalities five years ago is limited 
to a two percent increase. This isn’t true. A complicated 
formula is used to determine each school district’s tax cap. 
With a tax base growth factor of only 1.0043, the District’s 
tax cap is only a 1.46% increase which equates to an increase 
to the overall tax levy of $42,515. If the District elected to 
go with a tax levy increase greater than 1.46%, we would 
have needed a super-majority (66%) positive vote in order 
for the budget to pass.

The board understands that the community values the 
quality education that the students of Morris receive and 
want to see that it is maintained. The board also recognizes 
that many of our community members are struggling finan-
cially and that the taxpayers expect the board to remain 
fiscally conservative. In the latest fiscal accountability 
summary that the state released, the District spent $8,854 
dollars per pupil in comparison to $10,437 per pupil that 
other high needs, rural school districts similar to us spent. 
We are even lower in comparison to the average of all other 

school districts in the state that spent on average $11,949 
per pupil. To try to continue to contain costs, our budget-
ing process focused on the needs of our students, but also 
the expectations of our community. As a result, the board 
is proposing a small tax levy increase and one that stays 
within our tax cap. 

Morris Continues to be 
Shortchanged Promised State Aid

In 2007, New York State revised the foundation aid 
formula for school districts across the state. This was 
in response to the “fiscal inequality highlighted by the 
Campaign for Fiscal Equity lawsuit” that was brought 
against the state of New York. This revision, according to 
Governor Spitzer, was meant to “ensure that each district 
receives sufficient State and Local resources to meet state 
learning standards.” 

This revision to the state foundation aid had barely 
begun when the financial crisis in 2009 struck the country, 
including New York State. In response to this fiscal crisis, 
the lawmakers in New York froze foundation aid, and 
the plan to help school districts across the state that were 
underfunded was placed on hold. Over the past few years, 
foundation aid has slowly increased, but not to the level 
based on the original formula. For some school districts, the 
freeze in the foundation aid was a positive thing because 
they would actually receive less aid with the new formula 
that was developed to calculate foundation aid. For Morris, 
that was not the case. In fact, if the new formula was in 
place, Morris would receive approximately $438,660 more 
in foundation aid for the 2017-2018 school year. Over the 
past nine years, Morris has lost $16,548,599 in promised 
foundation aid. Compared to other districts in our BOCES 
region, the amount that we have been shortchanged is more 
than double that of any other district. 

To make matters worse, as of press time, the New York 
State legislators and governor had still not come to an agree-
ment on the state budget and the amount of school aid that 
districts around the state will receive. Because of this, the 
district had to use the governor’s proposal for state aid when 
developing our budget. 
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In response to the financial issues that New York State has faced and the 
withholding of state aid, we continue to look for ways to reduce our costs such 
as reducing staff, continuing to share services with other school districts and 
looking for ways to reduce health costs. The School Board has also recom-
mended the use of $25,000 from the capital fund and $95,500 of the District’s 
reserves to help bring the tax levy to a 1.40 percent increase.

Property Tax Relief Credit
The property tax relief credit was introduced in 2014 and meant to provide 

direct relief to qualifying New York State homeowners and extends through 
2019.

For each year you are eligible for the property tax relief credit, you will 
automatically receive a check. To qualify in the 2017-2018 school year, you must:
•	 live	in	a	school	district	that	is	complying	with	the	New	York	State	property	

tax cap,
•	 receive	either	the	Basic	or	Enhanced	STAR	property	tax	relief,
•	 have	an	income	of	$275,000	or	less,	and
•	 have	paid	school	property	taxes	in	2017.

Beginning in 2017, the property tax relief credit will be a percentage of a 
homeowner’s STAR benefit, with lower incomes receiving a higher percent-
age benefit.

The credit will be fully phased in as of 2019. 

The Tax Levy Cap
We are in the fifth year of the state tax levy cap law. While the State led 

people to believe that it is a two percent tax cap, this is not true. The law requires 
school districts and municipalities to use a complicated formula to determine 
their maximum tax levy. Exemptions for high pension rates, capital projects, 
court orders or judgments, and payments in lieu of taxes (PILOTS) are some 
of the items that can be excluded in determining the maximum tax levy. A tax 
base growth factor is also added in. 

In reality, our District’s maximum tax levy would increase by $42,515 which 
represents a 1.46% increase. This means that the Board could seek a tax levy 
of $2,948,407 and only need a majority vote to have it pass. A super-majority 
approval would be required if we exceeded that amount. Below shows how the 
district determined that amount.
Tax Cap Estimate

Tax Base Growth Factor ..................................................$12,495
Tax Increase of 1.0126% (2%) ..........................................$33,982
Capital Tax Levy ............................................................  -$3,962
Maximum Tax Levy Threshold ...................................  $42,515
2016-2017 Tax Levy ....................................................$2,905,892
Maximum Tax Levy ................................................. $2,948,407
The board has decided to seek a tax increase of 1.40% which is within the 

maximum tax levy of $2,948,407.
The new tax levy cap law has also changed the rules for contingent budgets. 

What was considered to be a cap on spending in contingent budgets is now a 
zero percent cap on the tax levy increase. In other words, the Morris Central 
School District would have to levy the same amount of taxes as in the current 
year or less. If we had to go to a contingent budget, we would have to reduce 
our budget by $40,763.



3

Other aspects of the contingent budget rules have stayed the 
same. If voters defeat their school district budget on May 16,  
a district has three options: resubmit the same budget for 
a revote on June 20; submit a revised proposal for a revote 
on June 20; or adopt a contingent budget. If residents vote 
down a resubmitted budget, the district MUST adopt a 
contingent budget.

Adopting a contingent budget prohibits a district from 
spending any money in certain areas as prescribed by law. 
These would include community use of school facilities 
(unless all costs are reimbursed to the district), new equip-
ment purchases, non-essential maintenance, and capital 
expenditures (except in emergencies).

These requirements existed prior to the tax levy cap and 
remain in effect.
Zero Percent Increase in Contingency  
is the Real “Cap”

While districts still have the opportunity to hold another 
vote if a proposed budget fails on the first try, the new “zero” 
percent cap on contingent budget tax levies raises the stakes 
for school leaders as they work to craft budget proposals that 
their communities will support.

MCS State Aid History and Projections

Small Increase of Overall Budget 
The budget-to-budget increase of $24,505 is mainly due 

to salary increases. 
Major Budget Expenditure Categories
  Salaries: $3,502,935 (3.85%)

Total spending on salaries is increasing by approximately 
3.85%. This is largely due to contractual obligations, changes 
to costs due to retirements and the addition of a classroom 
aide and bus driver. There is an increase of $129,808 in 
salaries. 
  Employment Benefits: $2,538,425 (3.92%)

We are seeing a decrease of 3.92% in employee benefits. 
This decrease is due to changes in our health insurance plan 
and reduction in ERS and TRS rates. We are expecting a 
decrease of $103,488 in employee benefits.

  Debt Service: $1,274,894 (.80%)
Our debt service increased slightly by $10,118. This is 

an increase of approximately 0.8% and is due to a small 
increase in the purchase of school vehicles.
  Equipment, Supplies and Contractual Items: $818,975 
(1.59%)

In this area, we are seeing a small increase in supplies/
materials and the district is also purchasing a new riding 
lawn mower. As a result of these changes, we will see a 
slight increase of 1.59% in this area which equates to an 
increase of $13,195.
  BOCES Services/Private Tuition: $1,671,753 (.08%)

BOCES services account for approximately 14.17 percent 
of the overall budget while private tuition is approximately 
2.88 percent of the overall budget. These costs will remain 
relatively f lat and only increase by approximately $1,262. 
Our biggest increase in this area is in Career & Technical 
Education costs. 

Estimated Tax Rates
Although the final tax rates will not be set until August, it 
appears likely that actual tax rates will increase by approxi-
mately 1.40 percent. This is only an estimate. The tax rates 
differ between the four towns because of equalization rates 
set by New York State Office of Real Property Services. 
Equalization rates are established in an effort to make sure 
the tax levy is fairly distributed when one taxing entity (the 
district) spans multiple municipalities, which may use dif-
ferent assessment practices. The district will set final tax 
rates in August, after the towns finalize assessment figures 
and the state sets the equalization rates.

Don’t Forget to Vote 
Tuesday, May 16
Polls will be open from noon to 

8:00 p.m. in the school’s lobby. 

Voter Eligibility
To vote, you must be at least 18 years old, a U.S. citizen 

and a resident of the Morris Central School District for 
at least 30 days prior to the vote. You do NOT need to be 
registered to vote.

Absentee Ballot Information
To vote by absentee ballot, you must fill out an applica-

tion. Contact the district clerk, Judy Matson, at 263-6102. 
If you want a ballot mailed to you, your application must be 
received by May 9. If you plan to pick up your ballot, your 
application must be received by May 15. Completed absentee 
ballots must be received by the district clerk by 5:00 p.m. 
on May 16, the day of the vote.

State Aid

➞

➞

➞
➞

➞
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Highlighting Achievement
Morris Central School Excels  
in Many Areas
•	 At	 a	 proposed	 $9.81million	 for	 next	 year,	 the	

school budget is the biggest investment the com-
munity makes with its tax dollars. The following 
information is just a sample of the return on this 
investment:

•	 Last	year,	more	than	90%	of	our	students	passed	
the U.S. History and Government Regents 
and 100% of the students passed the Algebra, 
Chemistry and Physics exams.

•	 Eight	 of	 our	 2016	 graduates	 completed	 the	
vocational requirements through BOCES and 
graduated with vocational credentials. 

•	 Students	are	able	to	earn	up	to	36	college	credits	
through the accelerated classes that we offer.

•	 We	 had	 11	 students	 inducted	 into	 National	
Junior Honor Society, 6 inducted into National 
Honor Society and 7 into the Spanish National 
Honor Society.

•	 Ten	 of	 our	 2017	 graduating	 seniors	 will	 be	
receiving Clark Scholarships, totaling more than 
$41,100 a year. 

•	 MCS	 students	 graduating	 in	 2017	 have	 been	
accepted at these colleges and universities: 
SUNY Plattsburgh, St. John Fisher, Seton 
Hall, SUNY Binghamton, Nazareth College, 
Liberty College, SUNY Cortland, Mohawk 
Valley Community College, SUNY Brockport, 
Herkimer Community College, SUNY Delhi, 
Rochester Institute of Technology, ESF, College 
of St. Rose, Albany College of Pharmacy, SUNY 
Potsdam, Utica College, Lemoyne College, Penn 
State University, University of Buffalo, Western 
New England College and SUNY Geneseo.

•	 Students	 continue	 to	 make	 a	 positive	 differ-
ence in the community, the region, and the 
world. This year, students and staff have raised 
money and awareness for many causes which 
include the American Cancer Society, Butternut 
Valley Food Pantry, Help a Hero Foundation, 
Heifer International, the Athelas Therapeutic 
Horse Farm, the homeless, and for several 
local families that were in need. Students have 
also performed at various retirement facilities 
throughout the area.

•	 Two	students	were	 inducted	 into	 the	National	
Technical Honor Society through ONC BOCES.

•	 Many	students	were	selected	 to	participate	 in	
Area All-State and All-County Band and/or 
Choir.

Other Items on the Ballot . . .
Two candidates up for two, three-year Board of 
Education Terms

Voters will select candidates to fill two seats on the Board 
of Education. Board members are not paid for their service. 
They serve three-year terms, which begin on July 1.

For the seat that Brian Page currently holds. Brian has 
decided not to run for another term. Russell Tilley is run-
ning for this seat:

Russell Til ley graduated from 
Morris Central School in 1992 and he 
now lives on Filor Hill Road in Morris. 
Russell works at Bassett Medical Center 
and Cobleskill Regional Hospital as 
the Network Manager of Facilities. 
He leads the Facilities Department to 

ensure that the two hospitals run smoothly and are in compli-
ance with regulatory compliance. Russell is married to Kim 
and has two daughters that attend Morris Central School. In 
his spare time, Russell officiates high school and collegiate 
football and basketball and has also served two terms as 
the vice-president of the Little Delaware Youth Ensemble 
(LDYE) Board of Directors.

For the seat that Michael Walling currently holds.  
As of press time, no candidates had turned in their petition 
to run for this seat.

A Vote to Establish a Capital Reserve  
to Purchase School Vehicles

The Board is asking taxpayers the ability to establish a 
capital reserve through which school vehicles can be pur-
chased. By establishing a reserve, we hope to no longer have 
to bond for these vehicles, saving money on interest owed.  
To fund the reserve, we may use unappropriated fund bal-
ances from the general fund, state aid related to expenditures 
from the fund, interest income related to investment of 
money in the funds, and any other additional monies there-
after authorized by the voters of the District. 

Taxpayers of the district would still be voting each year 
on the purchase of school vehicles, but the funding could 
come from this reserve.

Referendum to Increase Funding  
to the Village Library of Morris

In May of 2010, voters of the Morris Central School 
District approved a referendum to support the operations 
of the Morris Library. This allocation is collected each year 
by the School District tax collector, and the money goes 
directly to the library. The amount each taxpayer contributes 
is dependent on the value of their property. The original 
appropriation approved was $49,500.

In May of 2013, taxpayers approved a $990 requested 
increase and in May of 2015 another increase for $941.  
This brought the total appropriation to $51,431. 
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This year, the Library Board is requesting an increase of 
$6,354. This ref lects a 12 percent increase that will bring 
the total appropriation to $57,785. They are requesting the 
increase due to increased costs for services and labor. While 
most of the staff makes minimum wage, the library trustees 
are at the point where they may need to divert funds from 
books and DVD’s to cover payroll. With circulation and 
visitation increasing each year, it is important that they are 
able to continue to provide quality material for patrons. 

On voting day, there will be a separate referendum where 
you will be able to vote on this requested increase. 

VOTE
TUESDAY, MAY 16

NOON-8 P.M.
SCHOOL LOBBY

BUDGET AT A GLANCE
Proposed Budget ................... $9,806,982
Budget Increase ............$24,505 (0.25%)
Tax Levy Increase ........................1.40%

What is a Tax Levy?
The tax levy is the total amount of taxes a school district 

raises to help fund its budget, after accounting for all other 
revenue sources. The tax levy is the basis for determining 
the tax rates for each municipality within a school district. 
Tax rates area also impacted by changes in town assessments 
and state equalization rates.

Budget Approvals by the Numbers
The proposed 2017-2018 MCSD budget is $9,806,982 and 

calls for a 1.40% increase in the tax levy. This is below our 
tax cap so a super-majority is not needed. 

The Board’s Three Options
If the proposed 2017-2018 MCS budget is voted down, the 

Board of Education has three options to consider:
•	 Put	the	same	budget	before	the	voters	a	second	time
•	 Put	a	revised	budget	before	the	voters	with	additional	

reductions
•	 Adopt	 a	 contingent	budget	which	would	be	 a	$40,763	

decrease to the tax levy

What will be Cut in a Contingent Budget?
What used to be a spending cap on contingent budgets 

is now a zero percent cap on the tax levy increase. In other 
words, Morris would have to levy the same amount of taxes 
as in the current year. We would have to decrease the budget 
by only $40,763.

The official budget hearing on the pro-
posed budget will be held Tuesday, 

May 9 at 6:30 p.m. in the high school 
library. There will be a second budget 

meeting on Thursday, May 11 at  
1:00 p.m. in the elementary library.  
All are welcome for both meetings. 

2017-2018 SCHOOL YEAR
BUDGET SUMMARY

BUDGET SUMMARY 
New York State law requires all school districts to present 

their budgets divided into three expenditure categories—
program, administrative and capital—and compare them to 
last year’s amount. Morris’s three-part budget breaks down 
as follows:
PROGRAM 2016-2017 2017-2018
Amount ................................... $6,970,233 ........ $6,956,625
% of total ......................................71.25% ............. 70.94%

Includes salaries and benefits of all teachers and staff who 
deliver pupil services (guidance, health, library/media, etc.), 
textbooks and equipment, co-curricular activities, athletics 
and transportation costs (except bus purchases).
ADMINISTRATIVE 2016-2017 2017-2018
Amount ...................................... $896,181 ........... $899,271
% of total ........................................ 9.16% ................9.17%

Includes salaries and benefits of administrative staff 
including finance and central office staff, curriculum and 
staff development, school board costs, general insurance 
and professional fees.
CAPITAL 2016-2017 2017-2018
Amount ....................................$1,916,063 ........ $1,951,086
% of total ......................................19.59% ..............19.89%

Includes salaries and benefits of maintenance and 
custodial staff, debt service on buildings and school bus pur-
chases, utilities and tax certiorari and court-ordered costs.
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2017-2018 SCHOOL YEAR BUDGET SUMMARY
PROPOSED EXPENDITURES BY CATEGORY

 2016-2017 2017-2018 Dollar
 Budget Proposed Change

Program Expenditures (Total) .............................................$6,970,233 ....................... $6,956,625 ................... -$13,608
Teaching (Regular) ............................................................. $2,095,299 ........................ $2,172,022 ...................+$76,723
Special Education ................................................................$1,261,007 ........................ $1,243,837 .................... -$17,170 
Occupational Education .......................................................... $167,758 ...........................$205,497 ................... +$37,739
Instructional Media ................................................................$152,756  .......................... $142,159 ....................-$10,597
Summer Music/Driver’s Ed. .................................................... $15,495 ............................. $16,130 ....................... +$635
Attendance ................................................................................ $3,423 .............................. $3,423 ..........................  +$0
Pupil Services (Guidance, Health, Psych.) ............................. $279,023 ...........................$282,895 .................... +$3,872 
Student Activities ...................................................................$109,521 ........................... $113,359 .....................+$3,838
Student Transportation .......................................................... $489,988 ...........................$504,252 ...................+$14,264 
Employee Benefits .............................................................. $2,395,963 ........................$2,273,051 .................. -$122,912

Administrative Expenditures (Total) ......................................$896,181 .......................... $899,271 .................... +$3,090
Board of Education ....................................................................$8,980 .............................. $8,955 .......................... -$25 
Central Administration ...........................................................$165,699 ........................... $171,766 .................... +$6,067
Finance ...................................................................................$213,919 ...........................$205,573 ..................... -$8,346
Legal, Public Information and Services ....................................$19,124 .............................$18,506 ........................ -$618
Central Services ...................................................................... $45,087 .............................$45,555 ....................... +$468 
Insurance, BOCES Admin. Costs ...........................................$191,205 ........................... $176,062 .................... -$15,143
Instr., Admin. and Improv. .....................................................$120,788 ...........................$125,252 .................... +$4,464
Employee Benefits ..................................................................$131,379  .......................... $147,602  ..................+$16,223 

Capital Expenditures (Total) ................................................ $1,916,063 ....................... $1,951,086  ................. +$35,023
Operation and Maintenance ....................................................$524,716  ......................... $546,420  .................. +$21,704 
Refund on Property Taxes .........................................................$2,000 .............................. $2,000 ........................... +$0 
Employee Benefits ..................................................................$114,571 ............................$117,772 .....................+$3,201 
Debt Service ........................................................................$1,264,776 ........................ $1,274,894  .................. +$10,118 
Transfer to Federal .................................................................. $10,000 .............................$10,000 ........................... +$0

TOTAL .................................................................................. $9,782,477 ....................... $9,806,982 .................. +$24,505

ESTIMATED REVENUES BY CATEGORY
 2016-2017 2017-2018 Dollar
 Budget Proposed Change

State Aid ................................................................................$6,473,685 ....................... $6,458,527 ................... -$15,158
Other Revenues

Charges for Services- Tuition ................................................ $121,600 ...........................$120,000 ..................... -$1,600
Interest and Penalties on Taxes ................................................ $11,000 .............................$11,000 ............................. $0 
Interest on Investments.................................................................$300 ................................. $300 ............................. $0
Rental of Real Property ................................................................... $0 ..................................... $0 ............................. $0 
Refunds for BOCES Aided Serv. .............................................$80,000 ...........................$130,000 .................. +$50,000 
Medicaid Reimbursement ........................................................$20,000 ............................ $20,000 ............................. $0

Subtotal .....................................................................................$232,900  ......................... $281,300  .................+$48,400 
Use of Appropriated Fund Balance and Reserves .................. $170,000 .......................... $120,500 ................... -$49,500 
Property Taxes

Property Tax Levy .............................................................. $2,905,892 ........................$2,946,655 ...................+$40,763
Payment in Lieu of Taxes ................................................................ $0 ..................................... $0 ............................. $0

Subtotal ..................................................................................$2,905,892 ....................... $2,946,655 .................. +$40,763
TOTAL .................................................................................. $9,782,477 ....................... $9,806,982 .................. +$24,505



7

From the Principal’s Desk
As I sit to write this newsletter article one 

word keeps echoing in my head. Perseverance.  
The definition of perseverance is steadfastness 
in doing something despite difficulty or delay in 
achieving success. In late March, students in grades 
3-8 participated in New York State’s Testing Program 
for English Language Arts. Over the course of three 
days, pencils were sharpened, desks were cleared, 
and tests were distributed and completed. As I 
walked around the building it was obvious to me that 
the students had been well prepared for their task.  
The level of concentration was evident. Across all 
grade levels students persevered in completing the 
task at hand.

By the end of the last day, students, teachers and 
all other staff were tired; however there was a sense 
of accomplishment in facing a challenge and perse-
vering through it. Some students said it wasn’t that 
hard. Others felt it was difficult. One student told 
me, “I took my time just like my teacher told me 
to. I used the whole planning page!” Some students 
enjoyed the stories they read while others liked the 
writing portion better. No two students had the same 
experience with the test, but they shared one thing 
in common; they persevered and faced a challenge.

Of course, it is true that these tests will be scored 
and reports will be generated. But in the end, the 
measure of success I can report on was that our stu-
dents demonstrated a high degree of perseverance. 
They faced a challenge. They used what they had 
been taught and felt the confidence their teachers 
had instilled in them.

We prepare all the time for both the expected and 
unexpected challenges, obstacles, and tests that we 
encounter in life. Each one we face makes us stronger 
and teaches us new lessons that we can use in the 
future. Perseverance is a trait that is praiseworthy 
and at times overlooked. 

In the weeks ahead, students will take additional 
state assessments and our high school students will 
take Regents examinations. Athletes will push them-
selves and artists will strive to perfect their craft. 
There will be success and, at times, there will be 
failure. But each day is a new day to learn, to grow, 
to persevere through the next test, the more difficult 
challenge, the formidable obstacles of life.

Thank you to all the students, teachers and staff 
members who persevered through the challenge of 
the 3-8 ELA exams and who persevere every day 
facing the challenges, obstacles and tests of school 
and life. 

—Katharine Smith, Principal

Co-Valedictorians Announced
Brent Lucas Wist, son of Lucas and 

Denise Wist of Morris was announced as 
a Morris Central School Co-Valedictorian 
of the Class of 2017. Mr. Wist is a fore-
man for Wist Concrete Construction out 
of Deposit. Mrs. Wist works as a business 
official for the Cherry Valley Central 
School District. Throughout his time at 
Morris Central School, Brent has been 
highly involved in the school and com-

munity. RYLA, National and Spanish Honor Societies, Student 
Leadership Conferences, and CFES Mentoring are just a few of his 
academic leadership activities. Other leadership positions include 
varsity soccer captain, varsity basketball captain, Class President, 
National Honor Society President and Spanish Honor Society 
Secretary. Beyond these, Brent has earned eight varsity letters, 
participating in varsity soccer for four years, varsity basketball 
for three years, and track & field for one year. In addition, he is 
an avid golfer.

Other extra-curricular activities include ski club, travel soccer 
clubs, travel basketball clubs, summer golf league, and Cub Scouts. 
During the summer break, Brent has kept busy with jobs at Certified 
Auto and Wist Concrete Construction. On his off time, Brent 
enjoys hunting, golfing, working and spending time with friends 
and family. Currently, Brent is undecided on where he would 
like to attend college, but he plans on studying civil engineering. 
Brent wholeheartedly believes that “Anyone who has never made 
a mistake has never tried anything new” (Albert Einstein); Brent 
has certainly tried many new things and MCS wishes him the best 
in his unlimited future.  

Jaser Iniguez, the son of Bismarck and 
Angela Iniguez who are both natives of 
the South American country of Ecuador 
was announced as a Co-Valedictorian of 
the Class of 2017. Mr. Iniguez is an auto-
motive technician and Mrs. Iniguez is a 
clothing designer. Jaser is involved in the 
National Society of High School Scholars 
and also the Society of Torch and Laurel. 
Jaser volunteers occasionally at the SPCA 

and he also volunteers annually with the Oneonta Police Department 
to check bags at OHFest.

Jaser’s favorite activities are the Police Explorers which is a 
club for people who are curious about the field of forensics as well 
as working at MASA, an after-school program for elementary and 
middle school children at Morris Central School. Last summer, Jaser 
was involved in a program called Outward Bound. He believed it 
was life changing because it was something new and challenging 
since it tested everyone’s physical capabilities and leadership skills. 
Jaser lives through the quotation that his idol, soccer player Lionel 
Messi once said, “You have to fight to reach your dream. You have 
to sacrifice and work hard for it.” 
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After School Programming Update
MASA, the Morris Afterschool Alliance, is our cur-

rent afterschool program for students in grades Pre-K–8 
on Monday, Tuesday and Thursday. Approximately 45 
students attend MASA each day and enjoy a variety 
of activities including a snack, homework assistance, 
academic enrichment, and physical activity. Special 
guests courtesy of our ongoing involvement with Bassett 
Healthcare through the 5210 grant have included yoga, 
Zumba and healthy cooking (and eating!). MASA is also 
involved in our school recycling program. 

A mentoring program is a large part of MASA. 
Students in 5th-8th grade meet each week with students 
in Pre-K, K, 1st and 2nd grade for a group activity. 
The mentors read stories to their younger charges on 
various topics, followed by a fun creative activity. 
Everyone involved seems to enjoy learning and inter-
acting with the other, all the while developing skills 
in reading, writing and creativity, as well as creating 
special friendships. The following are a few of the 
activities the mentoring program have completed: Pine 
Cone Christmas Trees, Gingerbread Houses, Snowflake 
Messages, Papier-mâché Figures, Snake Sentences and 
Animal Sock Puppets.

MASA will run through Memorial weekend and 
enrollment is open, contact the office for an applica-
tion. MASA is funded by the Community Foundation 
of Central New York.
IN JULY WE WILL ONCE AGAIN  
HAVE THE CROP PROGRAM!

In March 2017, Morris in a partnership with ONC 
BOCES and three other Otsego County schools 
(Laurens, Milford and Worcester) was awarded a five-
year grant through the federal program, 21st Century 
Community Learning Centers (CCLC). This is the same 
program that funded our afterschool program, CROP, in 
the past. The summer program will remain similar to the 
JAMS program but add some exciting elements such as 
field trips and projects with area organizations such as 
Hawk’s Circle, CANO, Farmer’s Museum, Hanford Mills 
and Cornell Cooperative Extension. In September the 
afterschool program will run five days per week. Snacks 
and transportation will continue to be provided. Sign 
up information will be posted on our website, Facebook 
page and sent home with all students in late May.

Although the grant is for five years, it is only guaran-
teed for one year. In the new federal budget proposed by 
President Trump all funding for CCLC has been elimi-
nated. Please contact your federal legislators and let them 
know how important CCLC is for our rural community.

—Mrs. Deborah Chicorelli,  
Director of Pupil Personel

Digital or Print Newsletter?
You may download all the newsletters each year from 

our school webpage, www.morriscs.org. Click on the tab 
“Newsletters/Updates” on the left hand side of the homep-
age to gain access. 

If you would like your newsletter printed and sent to 
you directly, please direct your request to Mrs. Matson in 
the District Office.

Dress Code Reminder 
As we get into warmer weather it is time to review the Dress 

Code with your child. The Dress Code can be found on our 
school web site. A student’s dress, grooming and appearance 
shall be safe, appropriate, and not disrupt or interfere with the 
educational process. 
EXAMPLES: 
1. Extremely brief garments including shorts, skirts, tube tops, 

net tops, halter-tops, spaghetti straps, plunging necklines 
(front and back) and arm openings (sides), see-through gar-
ments and garments that bare midriff are not appropriate. 

2. Underwear must be completely covered with outer clothing. 
3. Include footwear at all times. Footwear that is a safety hazard 

will not be allowed. 
4. Headgear is not permitted in the school building. Headgear 

includes but is not limited to hats, hoods, and bandanas.
5. Appearance or dress should not include items that are vulgar, 

obscene, libelous, or denigrate others on account of race, color, 
religion, creed, national origin, gender, sexual orientations, 
or disability. 

6. Appearance or dress should not promote and/or endorse the 
use of alcohol, tobacco, or illegal drugs and/or encourage 
other illegal or violent activities. 

Student dress is not a disciplinary issue until and unless a 
student refuses to dress in a more appropriate fashion. The role 
of adults in the building is to advise or counsel students that they 
have drifted outside the bounds of the dress code.

When students wear prohibited items, they will be asked to 
modify their appearance by covering or removing the inappro-
priate item. Our school nurse has a limited supply of alternative 
clothing if a change of clothes is deemed necessary. 

The Dress Code can be found on the school website at the 
address http://www.morriscs.org/district/code_of _conduct/ 
v__dress_code.

Save Your Box Tops
Please save your Box Tops for Educatio. The sixth 

graders collect them as a fundraiser for the Safety Patrol 
Fundraiser.
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Academic Fair
On May 16 Morris Central School will hold its annual 

Academic Fair. The focus this year is STEAM (Science, 
Technology, Engineering, Arts, and Mathematics). It will be 
held in the large gymnasium from 6:00-8:00 p.m. The fair 
will highlight STEAM related activities and projects that 
our students have worked on throughout the year.

The main purpose of our program is to allow parents and 
community members to become better informed regarding 
STEAM in our school and in our future. I am certain that 
the Academic Fair will be a learning experience for both 
participants and visitors.

News from Elementary Guidance
During the next few months, Mrs. Miller will be visiting 

the K-6th grade classes to implement a child safety program. 
The program places emphasis on empowering students to 
protect themselves from child abduction, abuse, cyber bully-
ing, and other forms of child victimization. Through music, 
video, and support material, she will educate the children 
on how to protect themselves from potentially dangerous 
situations. If you have any questions or concerns, please 
call her at 263-6100 or 263-6116.

Awards and Publications

JOANNE TELFER
•	 NYSAFLT	Annual	Conference	in	Syracuse.	Presented	

workshops on Project Based Learning and International 
Travel to achieve Professional Development.

•	 Will	be	attending	 the	NYSAFLT	Summer	 Institute	 in	
August in Oneonta (SUCO) where I will be presenting 
about Andina Culture and bringing it to the classroom.

HEATHER GRANT
•	 P-12	Science	Standards	Workshop
•	 Envirothon

Joanne Telfer Honored
Three years ago Mrs. Telfer 

received a scholarship to study 
in Cusco, Peru, from Academia 
LatinoAmericana. It is a Merit 
Scholarship for Teachers given 
to educators “to celebrate world 
Spanish Teachers with the stron-
gest academic and professional 
skills. These awards honor great 
leaders and motivated teacher will-

ing to discover and introduce the knowledge of the Andean 
region into their curriculum.” Mrs. Telfer said, “It was a 
most incredible experience, so I decided to bring my stu-
dents to the Academia in Ecuador so that they could have a 
true immersion experience and work with students in their 
elementary schools. The two weeks we spent in Ecuador 
changed many of their lives forever.” 

Diego del Corral, the CEO/Owner of the Academia 
LatinoAmericana, was not going to donate scholarship money 
for NYSAFLT (NY State Association of Foreign Language 
Teachers) this year due to budget cuts, but when he saw that  
Mrs. Telfer was the chairperson of the scholarship commit-
tee for teacher travel, he said he would not only contribute 
again this year, but he wanted to name one of the scholarships 
after Mrs. Telfer. She received this honor because she “has 
dedicated much of her life in service of language acquisition 
and cultural education and competence;” In addition she was 
awarded this honor because she has helped “to increase lan-
guage acquisition and international experiences available to 
students and to create greater opportunities for international 
studies,” and “exposing non-Spanish speaking students and 
adults to a world they otherwise might never have known. 
Through this scholarship, her goal for increased availability 
for international experiences continues to be made possible.”

This is quite an honor for Mrs. Telfer, so if you see her, 
be sure to congratulate her!

—Mrs. Julene Waffle, ELA

Partners in Education

MORRIS EDUCATION ASSOCIATION

Hats for the Homeless
Finley Valentine, Kyle Meyers, Liz Ilazara, Mya 

Laubmeier, Kate Morano, Kaitlynn Bliss, Justice 
Salisbury, Nicole Meyers, Miranda Carrabba and 
Miesha Neer have been working with Mrs. Deysenroth 
to make winter knit hats for the homeless. So far 
they have shipped off 18 hats to a homeless shelter in 
Albany.

If any student wishes to join their group, they 
meet after school on Thursdays from 3:00-4:00 p.m. 
in Mrs. Deysenroth’s office.They are always looking 
for donations of yarn too! The goal is to send more 
hats to the homeless this fall. 

—Mrs. Deysenroth, PE
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Retirees
MCS has four dedicated employees retiring this year. 

We were all lucky to have you work in the district all these 
years. Thank you for your service!
KATHY KODRICH (34 YEARS)

I have enjoyed seeing three genera-
tions of students come to MCS. I started 
working with Junior High students, 
went to the Library for many years, and 
now am all over the place and go from 
Kindergarten to Seniors in seconds, or 
vice versa. I have many fond memories 

of all my reading buddies and GED students, watching them 
grow and mature and some taught me things as well, like 
how to f loat! One of my fondest memories was a few years 
ago when the fifth graders gave up their recess to clean up 
the green houses and then plant blueberry bushes and veg-
etable plants. I plan to come back and sub a bit to see how 
everyone is doing and see some new faces.
DEBORAH CHICORELLI, DIRECTOR OF 
PUPIL PERSONNEL (17 YEARS)

Mrs. Chicorelli, worked as a special 
education teacher for many years before 
she started at Morris. She said, “One of 
the best things about working at Morris 
has been working with students and 
their families from the preschool years 
to graduation.” She will greatly miss her 

colleagues and the students!
CHERYL ERNST, VOCAL MUSIC  
(24 YEARS)

Mrs. Ernst has served MCS as vocal 
director many years and all of her chil-
dren graduated from MCS. She started 
the NYC chorus trip each year and has 
put on many wonderful concerts and 
musicals. She said, “I will miss making 
music with my students! I love music and 

I love kids, and it’s been a great career to combine both!” 
EIM HOAG, MAINTENANCE (15 YEARS)

Mrs. Hoag, first enjoyed MCS from a 
mom and wife’s point of view, but soon 
enough, she started helping keep our 
school clean and healthy. Mrs. Hoag is 
always smiling and greeting the students 
in the halls. She said, “I am going to miss 
all the kids saying hello to me. I really 

adore them and they bring joy to the school halls. I am also 
going to miss all the teachers and staff that I have made 
friends with over the years.”

We will miss you all! Enjoy your retirement!
—Mrs. Waffle, ELA

NTHS Inductees

When you see Michaela Lasher or Jennifer Colburn, 
make sure to congratulate both of them for their induc-
tion into the National Technical Honor Society at BOCES.  
Michaela is in the Culinary Arts program and Jenn is in the 
New Visions Health program. They both put in a great deal 
of work to qualify for the honor.

Science Class Dissections

Students dissected earthworms and frogs in science.
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Where Are They Now: Entrepreneurs?
BONNIE WEBSTER (1984) AND  
JEFFREY WEBSTER (1990)

Our father started Webster’s Paving 
in 1988, I began working here in 1989 
and Jeffrey from the beginning. We are a 
full-service paving contractor, employ-
ing approximately 30 people. We have 
three grading crews that do the prepara-
tion for driveways, two mechanics, two 
sealer crews and a patching crew, three 
estimators and three office staff. We 
service a 75-mile radius from Oneonta. 
Four years ago our father decided he 
wanted to pursue other endeavors and 
gave us the opportunity to take over 
the business. 

My business teacher in high school 
Mrs. Jacobsen got me interested in 

accounting (of course, that was prior to computers). After a 
few years in the workforce and getting married, I returned to 
a community college in Virginia and obtained my Associate’s 
Degree in business. When I started, all the bills and estimates 

were typed, payroll and 
accounting records were 
done manually; however, 
everything now is done 
on the computer. On a 
normal day, we are typing 
estimates (approximately 
1,200 estimates a year), 

billing, weekly payroll and scheduling two sealer crews for 
seven days a week. On top of the daily tasks there are city, 
county and state permits to file (allowing us to perform ser-
vices in their municipality), monthly sales tax, registering 
approximately 40 vehicles, advertising, contracts to review, 
certified payrolls. Yearly, I comparison shop for insurances 
and cell phones; we always have to watch expenses.

Jeffrey attended BOCES in high school while working 
nights and weekends. From the age of 12, Jeffrey was learn-
ing how to operate equipment. Today, Jeffrey meets with 
customers to go over their needs. Every morning, he schedules 
the crews to the jobs they are going to and what needs to be 
done, meets with the mechanics on what needs repairs, and 
reviews purchases they need. We meet weekly to go over 
financials and monthly to go over budget figures. During 
the winter months, we prepare our budget for the following 
season. We estimate our costs (wages, materials, insurances, 
etc.) to calculate what to charge our customers.

Because we are a seasonal business, April-November, these 
months we work long hours and are extremely busy. One of 
our difficult tasks is keeping harmony and hoping to keep 
all your employees happy. During our season, the employees 
work long, hot hours, spending more time with each other than 

their families and personalities clash sometimes. On the same 
note, we have a great bunch of guys who are great workers 
and are a second family to us. Besides having employed many 
Webster’s through the years, we have had quite a few other 
local families with more than one member working here, 
many of whom are Morris graduates.

I think Jeffrey and I agree that what makes us happy is 
at the end of the season, if our bills are paid, our employees 
are happy, and we have satisfied customers, there is nothing 
more we could ask for.
LESLIE STROH

My education: It should come as no 
surprise that I am uncertified. I do have an 
eighth grade diploma from Morris Central 
School and a Regents Diploma from else-
where. I went away to high school but 
was sent home early. With the Regents 
Diploma I earned, I got into Cornell, but 
realized that I didn’t like carrying water 

to the animals on the farm early in the morning, and I didn’t 
like walking up the hill for 8:00 a.m. classes either, especially 
in a mostly sub-zero winter.

I went to NYC and got jobs (four at one time was my 
best: two during the week, one on weekends, and one that I 
sub-contracted to some college students). During the riots at 
Columbia in the sixties, I moved as a junior from the School 
of General Studies to Graduate School courses. I then moved 
on to the Graduate School of Business as the second admis-
sion without an undergraduate degree. The first had worked 
for me. I minored in economics, and took all of my electives 
in the Graduate School of Economics. I was then invited to 
join the Economics Department, but by then I was married, 
and had a job offer to be president of a small failing business, 
resigned and started down the path of an entrepreneur, totally 
uncertified, but not uneducated.

An entrepreneur is not that much different than an 
employee, except that the entrepreneur does their own per-
formance review. Bob Myers, with whom I grew up, is called 
a farmer, but he and his family are really entrepreneurs. He 
specializes in waste management. I specialize in words, not 
all that different.

In both, learning is daily and lifelong. With a passion for 
learning, anything is possible. Which choice one makes is 
basically irrelevant. Success is mastering the subject. If the 
subject changes rapidly, education has to keep up.

The other piece of the puzzle is to network and collabo-
rate. If one becomes an expert, other experts will recognize 
your expertise. You can then collaborate, share and network. 
I happen to be an expert in handmade textiles, as well as 
cross border trade. Hand made textiles have not materially 
changed in 4,500 years. Cross border trade has, and is, at an 
accelerating rate.

A lot of people think that education is certification. To a 

—Continued on next page
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degree it is. Certification is nothing more than a performance review 
from someone other than you. Books were the preferred means of 
delivering information. Now, it is the Internet. Anybody with Internet 
access can master any subject that they want, for good or ill, important 
or not important. It is your choice, and your performance review.
ANDREA (ALGER) GILES, 1996

After graduating from MCS, I attended the 
University at Buffalo. I graduated receiving my 
Bachelor’s of Arts in Environmental Design in 
2001. At the time, I did not really know how I 
would use my degree, but I knew some day I 
would put it to use. Eventually, I met my husband. 
He worked in the Environmental consulting field 

since approximately 2005, so I started in the field when we started 
our business, Giles Environmental Services, LLC. We focus primar-
ily on Phase I Environmental Site Assessments (ESAs) and Property 
Condition Assessments (PCAs) for commercial, industrial, retail 
and multi-family residential due diligence; we also perform testing 
and sampling for asbestos, lead-based paint and indoor air quality 
(including, but not limited to radon, mold/moisture). We serve the 
commercial real estate markets through property and building inspec-
tions, review and analysis of all data available (including local, state 
and federal level historical and current documentation), sampling/
testing as necessary. For each project we work on, we work hand-
in-hand with the local municipality’s building, planning and zoning, 
health and fire departments to ensure no past or present chemical 
spills/releases, contamination, health violations, building damage, 
fire, malfunctioning mechanical/electrical equipment. Essentially, we 
give each property a thorough checkup to determine if it is good to 
purchase or refinance. We then provide our findings and conclusions 
through a report which includes everything we observed, researched, 
analyzed, along with photographs and current and historical maps 
of each site. 

At first, I was very resistant to establishing the business; it just 
never seemed to be the right time to make such a move. After some 
time, however, especially after I started being more active with 
the work and all the “behind the scenes” things that needed to be 
completed, I started to settle into being a small business owner.  
We travel throughout Arizona a great deal with a little bit of travel to 
New Mexico, Nevada and California. This allows us see a lot—scenic 
through driving or all of the different buildings we assess. We have 
done assessments from small lots of vacant land to Class A vacation 
resorts and apartment buildings, we never really know until we get 
there what to expect. 

The absolute best thing about working for ourselves is that we work 
out of our house for the primary part of each project. This allows us 
to spend a great deal of time with our young daughter, and have been 
able to see the different steps of her growing up that many people 
miss due to working outside of the home. Looking back over the last 
few years, I couldn’t imagine our lives any different.

If you have ideas for future articles or know someone who might 
appreciate a brief spotlight, please let me know. You can email me 
at jwaffle@morriscsd.org. Thanks for all your suggestions so far! 

—Mrs. Waffle, ELA

Where are they now, cont. Athletic Club Trip

The Athletic Club is for any athlete in grade 9-12. 
But for juniors and seniors who have never been on 
the academic ineligibility list and play two or more 
sports, there is a bonus: a field trip each spring. This 
year they went to see a Albany Devils hockey game 
on March 24.

Junior Sheridan Parker asked for a puck from one 
of the players by banging on the plexi-glass to the 
rink. One of the players, Jan Mandát (#15) did some 
tricks with a puck and then tossed it over to her. She 
said, “The most exciting sport you would ever go 
and watch. People were body slamming and it was so 
fast. It was so fun!” Junior, Tanner Sutliff, who also 
attended, said, “It was really fun to watch and getting 
to have an experience I have never had before. I would 
definitely see another game someday.” Mr. Iannelli 
said, “The Junior and Senior Athletes that were 
eligible to go on the Albany Devils hockey trip had 
a wonderful time and I couldn’t be more impressed 
on how well they behaved and positively represented 
Morris Central School. The incentive trip is way for 
the Athletic Club to show the student-athletes that we 
appreciate their efforts throughout the year.”

—Mrs. Julene Waffle, ELA
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SmART
This year the elementary art classes have become even 

more enjoyable if that’s even possible. With art comes great 
creativity, and Mr. Sperling does a great job of teaching kids 
how to express themselves through art. Mr. Sperling said, 
“The whole program is based upon the kids learning and 
wanting to do what their older siblings have done.” With 
various projects that involve sculpting, drawing, painting, 
and other mediums, the students think up entertaining art 
creations. One of their favorites is the totem pole sculptures 
the fifth graders make. Mr. Sperling said his favorite part 
of teaching Elementary Art is that “even though the assign-
ments are similar from year to year, the projects are always 
new and exciting for each new grade.” Students see art as 
an outlet to be creative and have fun within the classroom 
while still learning valuable life lessons. 

High School art is even more interesting. “High School 
art is very relaxing. It is different from elementary art in 
that we are more focused and intrigued with what we are 
doing,” said Ryan Funk, Junior.

—Nancy Yaeger, Senior

Mr. Sperling’s Fourth 
Grade Art Class work-
ing on weaving skills 

while making a Native 
American craft.

Pacing, Jumping, Throwing  
and Sprinting to Success

This year, just like in past years, the Morris Central 
School track team is merged with GMU. As the new season 
started, the athletes began their daily practice habits in 
order to be in shape for the first meet. As in years past, 
the team is one of the largest in Tri-Valley, always com-
peting for the Tri-Valley Championship and Sectional 
titles. Track consists of many different events including 
sprinting, distance running, throwing, and jumping. All 
these events will add points to a team’s score for the meet.

With one meet in the books this year,and personal bests 
and school records already broken, the boys’ and girls’ 
teams are both undefeated. The boys’ score at our first 
meet was GMU-MCS: 94, Schenevus-Worcester: 29, and 
Richfield Springs: 6. The girls’ score at the same meet was 
GMU-MCS: 88, Schenevus-Worcester: 1, and Richfield 
Springs: 0. This hopefully gives a peek into what the 
future holds for these successful and talented track teams.

—Matthew Harrington, Senior
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Maple Goodness

The Agricultural Science class went to the Harrington 
Maple Farm on the first day of Spring in spite of the late 
season snow. The class was learning about careers in agri-
culture, so the Maple Farm fit the bill as a unique option. 
The students learned how the maple products are made and 
even tasted some of the delicious treats! 

After they were done learning about the actual maple 
business, the students had a fun time sledding down the 
Harrington’s hill. “It’s nice to learn about the making of 
maple products while getting to taste test them,” Senior 
Meghan Barringer said. 

—Rella Osuna, Senior
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News flash
Bullies aren’t all big and muscle-y. Bullies come in all shapes 
and sizes — and it’s not like you can tell who they are by what 
they look like. You can only tell a bully by their actions — they 
make themselves feel powerful by threatening, embarrass-
ing or hurting others. If you have ever been around a bully or 
been picked on by a bully you know how hurtful they can be. 
But, there are things you can do to stay out of a bully’s way.

HOW TO DEAL WITH A BULLY

1

2

3

4

5

6

7

8

Source: www.bam.gov

Make friends and lots of them — there’s safety in numbers. A bully is less likely to approach you if you’re  
surrounded by pals. Try to be friendly and respectful to everyone — smile at someone if you make eye  
contact in the hallways, and if you really like someone’s cool new shoes, tell them.

If a bully is talking smack about you, keep in mind all the good stuff you know about yourself. Do things 
that you are good at. Can you spell like a dictionary? Enter a spelling bee. Run like the wind? Join the track 
team. Sing like an angel? Choir is calling your name. Try something new; you may discover a talent you 
never knew you had. Take tennis lessons or audition for the school play. Bonus: you’ll meet new people!

Stand up for yourself! Practice what you might say if someone starts picking on you. Saying the words a 
couple of times will make you feel sure of yourself. One word to the wise: Never start a discussion or argue 
with a bully, even if you’ve got a zinger that’s begging to be zung. You just want to get them off your back, 
not make them angry.

Check out the way you act and be aware of your body language. How you carry yourself can bring on 
a bully. Slouching, looking at the ground or feet, and fidgeting make people think that you are afraid or 
nervous. Try to walk with your head up, make eye contact, and smile. A bully is less likely to single you out 
if you are the picture of self-confidence.

Ignore insults or name-calling. It’ll be hard, but stay calm and don’t let them see you sweat. Take a deep 
breath and try not to show that you are upset or angry. Above all, don’t believe for one second what they’re 
saying. Bullies feed on attention and are just trying to get a reaction from you. It’s easier to give them the 
brush off if you don’t let them get under your skin. They’ll get bored and move on.

Avoid getting sucked into a scuffle, even if it means losing your stuff — your safety is way more important 
than your shoes! The only time you should ever fight back is when you need to defend yourself. Even then, 
keep eyes open for an escape route. Chances are, if someone wants to fight, they know they have a good 
chance of winning.

Don’t be afraid to tell an adult if you’re being bullied. You are NOT a snitch if you tell an adult you know that 
someone is hurting you. If you have to stop someone from bothering you and it’s not working, get someone 
you trust involved to help you. And if you see someone else in the same boat, find an adult to help. Get the 
problem out in the open. Once people know about it, the bully is no longer in control. Not telling anyone — 
especially because the bully told you not to — is just making him or her feel more powerful.

Have a few one-liners in your pocket to pull out if you need them. Things like “That’s funny, but enough al-
ready okay?” or “I don’t do this to you. You should really think about that” can help defuse a tense situation 
and keep you out of harm’s way. While your coming up with your witty one-liners, keep in mind that you’re 
trying to take the wind out of the bully’s sails, not add fuel to the fire with a major burn. Embarrassing the 
bully in front of everyone won’t make your life any easier.
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Badminton Tournament

Keegan Valentine and 
Aiden Moore: 7th Grade 

Doubles Champions

Haylee Cole 
Singles 

Champ 5N

Ethan 
Herring, 

5W 
Champ

Garrett 
Aikens, 

6M 
Singles 
Champ

Scott 
Murphy Wins 

6B  
Singles 

Tournament

Three Cheers  
To . . .
•	 The	maintenance	 and	

custodial staff for taking 
such good care of the build-
ing in the snow!

•	 Kyle Meyers for running to the cafeteria almost 
every day to find out if there is soup for lunch! 
(Thanks, Kyle!)

•	 Jacob Spoor for watering Mrs. Telfer’s plants 
all year long.

•	 Bridget Walker for making it onto the Spanish 
National Honor Society.

•	 Hannah Rearick for getting her GED.
•	 All	 the	students	who	gave	their	 time	to	work	

with Pre-k. The kids looked forward to your 
visits. 

•	 Congratulations	 to	 Jennifer Colburn and 
Michaela Lasher on their induction into the 
National Technical Honor Society at BOCES 
and New Visions!

•	 Congratulations	to	the	Yearbook	staff	for	fin-
ishing the yearbook—it is great!

•	 To	Bruce Townsend for closing Mrs. Waffle’s 
van door when it was accidentally left open.

•	 Senior	Chorus	for	their	awesome	musical	pro-
duction of Robin Hood.

•	 MCS’	 retirees	 Mrs.	 Chicorelli,	 Mrs.	 Ernst,	 
Mrs. Hoag, and Mrs. Kodrich

•	 MCS	 cafeteria	 staff	 for	 putting	 on	 a	 great	
breakfast spread at the Superintendent’s Day 
in April.


